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Performance Measurement Period has the meaning set forth in Section 3.1(e)(ii).Performance Measure means one or more of the following selected by the Committee to measure Company, Affiliate, and/or business unit performance for a Performance Period, whether in absolute or relative terms (including, without limitation, terms relative to a peer
group or index): basic, diluted, or adjusted earnings per share; sales or revenue; earnings before interest, taxes, and other adjustments (in total or on a per share basis); basic or adjusted net income; returns on equity, assets, capital, revenue or similar measure; economic value added; working capital; total shareholder return; and product
development, product market share, research, licensing, litigation, human resources, information services, mergers, acquisitions, sales of assets of Affiliates or business units. Each such measure shall be, to the extent applicable, determined in accordance with generally accepted accounting principles as consistently applied by the Company (or such
other standard applied by the Committee) and, if so determined by the Committee, and in the case of a Performance Compensation Award, to the extent permitted under Code Section 162(m), adjusted to omit the effects of extraordinary items, gain or loss on the disposal of a business segment, unusual or infrequently occurring events and
transactions and cumulative effects of changes in accounting principles. Performance Measures may vary from Performance Period to Performance Period and from Participant to Participant, and may be established on a stand-alone basis, in tandem or in the alternative.LLowest achievable emission rate (LAER) means for any source, that rate of
emissions which reflects the most stringent emission limitation which is contained in the implementation plan of any State for such class or category of source, unless the owner or operator of the proposed source demonstrates that such limitations are not achievable, or the most stringent emission limitation which is achieved in practice by such class
or category of source, whichever is more stringent. In no event shall the application of this term permit a proposed new or modified source to emit any pollutant in excess of the amount allowable under applicable New Source Standards of Performance.Average Actual Deferral Percentage means the average (expressed as a percentage) of the Actual
Deferral Percentages of the Eligible Participants in a group.total earnings means all of the dentist's gross earnings from the practice of dentistry by him in person, and "NHS earnings" means the dentist's gross earnings from the provision by him in person of general dental services under the National Health Service (Scotland) Act 1978, as amended,
including where the dentist's name is included in sub-part A of the first part, or Part A prior to 2 July 2010, of two or more dental lists in Scotland, but neither his total earnings nor his NHS earnings shall be taken to include any remuneration by way of salary;Lowest achievable emission rate (LAER) means, for any source, the more stringent rate of
emissions based on the following:LTM EBITDA means Consolidated EBITDA of the Company measured for the period of the most recent four consecutive fiscal quarters ending prior to the date of such determination for which internal consolidated financial statements of the Company are available, in each case with such pro forma adjustments giving
effect to such Indebtedness, acquisition or Investment, as applicable, since the start of such four quarter period and as are consistent with the pro forma adjustments set forth in the definition of “Fixed Charge Coverage Ratio.”Density bonus means a floor area ratio bonus over the otherwise maximum allowable density permitted under the applicable
zoning ordinance and land use elements of the general plan of a city, including a charter city, city and county, or county of:Performance Target means the level of performance expected of the HSP in respect of a Performance Indicator or a Service Volume. “person or entity” includes any individual and any corporation, partnership, firm, joint venture
or other single or collective form of organization under which business may be conducted.Top-Heavy Ratio means the following:Applicable Measurement Period means the most recently completed four consecutive fiscal quarters of the Issuer immediately preceding the Applicable Calculation Date for which internal financial statements are
available.Average Incentive Compensation include any sign-on bonus, retention bonus or any other special bonus. Notwithstanding the foregoing, if the Executive breaches any of the provisions contained in Paragraphs 4 and 5 of this Agreement, all payments of the Severance Amount shall immediately cease. Furthermore, in the event Executive
terminates his employment for Good Reason as provided in Subparagraph 6(e), he shall be entitled to the Severance Amount only if he provides the Notice of Termination provided for in Subparagraph 6(f) within thirty (30) days after the occurrence of the event or events which constitute such Good Reason as specified in clauses (A), (B), (C), (D) and
(E) of Subparagraph 6(e); andAdjusted EPS means earnings per share further adjusted for share based payments, amortization of acquired intangible assets, items outside the normal scope of our ordinary activities (including other items, within selling, general and administrative expenses, losses/(gains) on items held at fair value and
remeasurements through profit and loss, impairment losses on tangible assets, and impairment losses on intangible assets) and the related tax effects of these adjustments. Adjusted EPS provides a basis for comparison of our business operations between current, past and future periods by excluding items that we do not believe are indicative of our
core operating performance. Adjusted EPS may not be comparable to other similarly titled metrics of other companies.Annual Earnings means your gross annual income from your Employer in effect just prior to the date of loss. It includes your total income before taxes. It is prior to any deductions made for pre-tax contributions to a qualified deferred
compensation plan, Section 125 plan, or flexible spending account. It does not include income received from commissions, bonuses, overtime pay, any other extra compensation or income received from sources other than your Employer.Final Measurement Period means the five Index Business Days from and including the Calculation Date, subject to
adjustment as provided in Section 3 hereof.Working level month (WLM) means an exposure to 1 working level for 170 hours (2,000 working hours per year divided by 12 months per year is approximately equal to 170 hours per month).Energy savings performance contract means a contract under which the rate of payments is based upon energy and
operational cost savings and a stipulated maximum energy consumption level over the life of the contract.Performance Targets means the specific objective goal or goals (which may be cumulative and/or alternative) that are timely set in writing by the Committee for each Executive for the Performance Period in respect of any one or more of the
Business Criteria.Required Reserve Factor Floor means, for any Calculation Period, the sum (expressed as a percentage) of (a) 19% plus (b) the product of the Adjusted Dilution Ratio and the Dilution Horizon Ratio, in each case, as of the immediately preceding Cut-Off Date.Average Monthly Compensation means the quotient determined by dividing
the sum of the Employee’s then current Base Salary (as defined in Section 4.1 hereof) and the greater of the most recently paid Incentive Compensation (as defined in Section 4.2 hereof) or the average of Incentive Compensation paid over the three most recent years by twelve.Performance Measures means measures as described in Article 12 on
which the performance goals are based and which are approved by the Company’s shareholders pursuant to this Plan in order to qualify Awards as Performance-Based Compensation.Performance Level means, as of any date of the determination, the level set forth below as then in effect, as determined in accordance with the following provisions of
this definition:Eligible Earnings means the Grantee's base salary (prior to any deferrals under a cash or deferred compensation plan sponsored by the Corporation or an Affiliate) paid during the Plan Year. From time to time the Plan Administrator may, in its sole discretion, establish rules for determining the amounts of Eligible Earnings for
employees who become Grantees other than on the first day of a Plan Year as well as any reduction of Eligible Earnings as a result of paid leave of absences.Actual Deferral Percentage means, for a specified group of Participants for a Plan Year, the average of the ratios (calculated separately for each Participant in the group) of (1) the amount of
Employer contributions actually paid over to the Trust on behalf of the Participant for the Plan Year to (2) the Participant's Earnings for the Plan Year (or, provided that the Employer applies this method to all Employees for a Plan Year, the Participant's Earnings for that portion of the Plan Year during which he was eligible to participate in the Plan).
Employer contributions on behalf of any Participant shall include: (i) his Elective Deferrals, including Excess Elective Deferrals of Highly Compensated Employees, but excluding (A) Excess Elective Deferrals of Non-Highly Compensated Employees that arise solely from Elective Deferrals made under the Plan or another plan maintained by an
Affiliated Employer, and (B) Elective Deferrals that are taken into account in the Average Contribution Percentage test described in Section 5.10 (provided the ADP test is satisfied both with and without exclusion of these Elective Deferrals), and excluding Elective Deferrals returned to a Participant to reduce an Excess Amount as defined in Section
6.5(f); and (ii) if the Employer has elected to make Qualified Nonelective Contributions, such amount of Qualified Nonelective Contributions, if any, as shall be necessary to enable the Plan to satisfy the ADP test and not used to satisfy the ACP test; and (iii) if the Employer has elected to make Qualified Matching Contributions, such amount of
Qualified Matching Contributions, if any, as shall be necessary to enable the Plan to satisfy the ADP test and not used to satisfy the ACP test. For purposes of computing Actual Deferral Percentages, an Employee who would be a Participant but for his failure to make Elective Deferrals shall be treated as a Participant on whose behalf no Elective
Deferrals are made.Target Bonus Percentage means, with respect to any Executive, the target bonus percentage specified for such Executive in his or her Employment Agreement.Asset-Level Basis With respect to the Operating Advisor’s evaluation of the Special Servicer’s performance of its duties with respect to Specially Serviced Loans (and, after
the occurrence and during the continuance of an Operating Advisor Consultation Event, with respect to Major Decisions on non-Specially Serviced Loans and Serviced Companion Loans) under this Agreement, taking into account the Special Servicer’s specific duties under this Agreement as well as the extent to which those duties were performed in
accordance with the Servicing Standard, with reasonable consideration by the Operating Advisor of any assessment of compliance report, attestation report, Major Decision Reporting Package, Asset Status Report (in each case, after the occurrence and continuance of an Operating Advisor Consultation Event), Final Asset Status Report and other
information, in each case delivered to the Operating Advisor by the Special Servicer or made available to Privileged Persons that are posted on the Certificate Administrator’s Website during the prior calendar year (together with any additional information and material reviewed by the Operating Advisor) (other than any communications between the
Directing Holder and the Special Servicer that would be Privileged Information) pursuant to this Agreement.Population growth rate is approximately 0.96% and over forty per cent of the population reside within 97 km of Dublin.","Population growth rate averaged over 2016-2020 is 2.5% to 3.5%, and the most recent year growth was about 4.5%.2.2.1
POPULATION FORECASTThe population growth rate of 3.5% was applied over the 10-year period, 2021 to 2030, in this impact fee analysis.","Population growth rate in the airport service area has exceeded that in the State and lagged that in the country, and these trends are expected to continue.","Main demographic indicators Indicator Population
(2004 projection) Density (inhabitants / km?) Masculinity ratio Modern contraception prevalence (%), 2000 Women's age at first childbirth, 2000 Age of first sexual intercourse, 2000 TFR, 2000 Infant mortality rate (%o) Population growth rate (%) Sources: ENDS 1997; INSTAT, Demographic projections and prospects (RGPH), 2000; INSTAT, Inventory
of fivondronana (districts) (1999); General Directorate of Planning.","Population growth rate is 3.4% per year (Ghana Statistical Services, 2000).","Population growth rate is high (some 3% per year), partly due to in-migration.","This compares to urban shares of 43% in the member states of the Economic Community of West African States (ECOWAS),
and under 20% in East Africa.4 TABLE 1 | Overview of population statistics in the SADC region, 2013 Population (thousands) Share of total SADC population Physical area (km2) Population density (persons/km?2) Population growth rate Urban populationAngola19,000 Note: n/a means “not available”.Source: See endnote 3 for this section.","Population
growth rate of long-lived species is mainly sensitive to changes in adult survival (Barbraud and Weimerskirch 2001, p.","Annual Population growth rate is 1.1% and an average family size is 4.5 [27].1t is bordered with four districts, namely Mwanza to the North, Blantyre to the North East, Thyolo to the East, Nsanje to the South and Nsanje in the
South and it also shares an international border with Mozambique to the West.","Population growth rate of the Southern California DPS of steelhead has declined to dangerously low levels."],"id":"population-growth-rate","title":"Population growth rate"},"groups":[{"size":3,"snippet":"means the change in the total population in one year’s time stated
as a percentage either increasing or decreasing, based on relevant data from the California Department of Finance’s Demographic Research unit and supplemented by the United States Census whenever available for the unincorporated area of Napa County adjusted for annexations and incorporations and the entirety of the nine San Francisco Bay

Area counties.","samples":[{"uri":" id=pagination-first-page>
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